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The Job Profile Questionnaires (JPQTM) are based on respected theories, principles and measures from industrial/organizational psychology. Developed and tested in Ohio over a 6-year period, JPQsTM are tailored for use with adults who face one or more significant challenges (e.g., poverty, mental illness, addiction) and, who are either moving toward getting a job, who are currently employed, or who have recently left a job. 

The JPQTM series includes assessment and training tools (see below) designed to support the efforts of these adults to choose, get, and keep competitive jobs.  Easy-to-follow feedback reports are readily available for discussion and planning about work goals and issues.

Funding for the research conducted by Decision Support Services, Inc. (DSS) related to the content and theory-base of the JPQs was provided by: the Social Security Administration (SSA), the Substance Abuse and Mental Health Services Administration (SAMSHA), and the Ohio Department of Mental Health (ODMH). DSS provided additional resources to develop the Hands-on training module, (see below), staff training methods, feedback reports and the computerized approach to the JPQ.  

Some of the Ohio organizations that participated in the development and testing of the JPQsTM include: Amethyst, the Center for Vocational Alternatives (COVA), Coleman Professional Center, Columbus Area Mental Health Center - Pathway Clubhouse, Community Support Services, Concord Counseling, Eastway, North Central Mental Health Center, the Ohio Rehabilitation Services Commission, Southeast, The Vision Center, and the Zepf Center – Network Division. (Toledo)

JPQTM ASSESSMENT TOOLS

· PREVIEW – Designed to be one of the first assessments completed by unemployed adults; provides valuable work–related information for work goal planning
· CURRENT – Completed by working adults after 4 to 6 weeks on the job; provides important information about reactions to the job 
· LAST – Completed by adults who have left a job within the last 6 months; provides for a structured review of that job experience    
JPQTM TRAINING TOOLS

· HANDS-ON/ACTUAL JOB – Used after trial job, job-shadow, or vicarious job experience

· HANDS-ON/PROJECTED JOB – Completed with a “goal job” in mind
ADMINISTERING THE JPQTM  

· JPQ items written at sixth-grade reading level 

· Computerized and paper-pencil options available

· Computerized option is best choice and operates with Access 2000 software
· Computerized option allows for immediate printing of feedback reports; paper-pencil approach requires extra data-entry step
JPQTM FEEDBACK REPORTS

· Readily available

· Easy to read
· Training required to interpret 

NEED MORE INFORMATION?                                           Contact us @: (614) 221 – 1474 or 

dssinc@dssincorporated.com
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